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QeomIend HAHIMIMBES B L MIOLILHGH6T STWILLGBL BB  6UNSHBHM6TEH
GBUIGs. (Court Hierarchy)

HmmiseT BBsv @GN L BaHlwsiimmseisy @peswient 1 (02) uBpsl Fml
GBI 61(RBIb.

QuTmeT elBusner GHTLJLIe0 @evmensuled DiLpellsvieien &L LD wirg?
QUT®6T elBUemeT eLUILIHHLID 6T6TLGH WTHI?

QuTmeiT eliBuUsme LILBHHOITEINS0 LURICHEBEGHWD LIgHTen HmHHel]Hen6Nd
G eufHeT OBHTLILID SFHBBIOTE 66N GHb.

AeienIld &IbLiel (5.100,000/=6llewevd @ @uibHFODT6TeNB 2 BLSHS CFuig
B 36)) QULDHIGH I HBHTH 2024.01.31 ) &HHH QLILIHSLD
CoBosTeTemILBGHSIBEH. B @eumed A2 mubHHFUIs Guibayd 2024.03.01
D HaFH  6h.100,000/= almevdsE FEMmBL  QUBBIGECHETEIH  TBHHIF
QFeveLLILIL_ LG
ComLg 2 sryemdHBaEsmowl Lsteumd el wimissmen GgeMa)LbhsHaHisw.

1. QurmeT elBLeNeT @UILIBHSLD

2. QurmeT elBLENEISSTEN LILIHSHLD
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SMLBIFH QLILIHSHOILDTEIMISH G SIQLILIHLUITE — Se®Ud  LIFSHmenr
Cam_urpasen mbemepd (05) GBILLIHS.

A aeiual]  Higl el (HH@& 1H.500,000/= QUEpoHwITer &  SUTWIE
s BIHOwretens B elgnid  sbuefullLwol®mhbad OUBBISEOsTemIBeTenTy. A
oeiileIH el Helyer  HNgHHCHTH, BHJ FeoL  FHUIEN6IILIL]
usdLulemed & HIfiFHOTE  DmSBIULL Gl & olUbHd Hl  HTTEIOTS
ol BdH@ emullL BGFzmD eh.100,000/= QGWD. STUUBIFHG DU Db
Bl LSHMSH QUPHIGHAHBEG QReMIGSUIG. A 6TTLAI] DHBE Semibails06m60.
STILBIFHUI6T GUBILE) H.500,000/= 61TLIGHT6D GQOTHHH OHTENBHENUILILD
QUpHIS Caleu(BOLDTLIHI DiUTHI BleN6OLILITL TGLD.

(@) smypisuier  gBumLw  CaETiuThoEndE — Semwowl  GoBLig
BlemevenLoenl  ell61d: & %.

(b) Asetsiual] ezl el 6w, B iommid C udlul @peni(h  sloUsllgeleid
.500,000/= QFHTendHE HMIDBIE OCFWIS®ILTsT A sleUalheb@ B
wBpid C @ Qrewi  sbualseilel®mbaId  0hH.100,000/= aislb
gBulL  CmpdHdHmeTs  BLLFALMLL  OUBBISOESTETEN  (LPpIQULDT
TN  Fi(HHHIOTH 6T H5S.

L@ 1

SLrenmd  wrevleoralen  BHemen uwenolys  Bamiur®  (Maslow's
hierarchy of needs) Ly b WellgpTHelenr ChHemeumser MbH (05) euemas  6T6u
SUIOLIOTS  SIDLWTEND STl (HeTendl. DibHdH CHemeuseT Mbens LD
(05) eBPLUIBS.

Guomig (1) Qe GHBUILLIUGLD  CHemauGwimeienm  alUfldsl  HTHIG6IT
UslWIMBmILD  BmieueisHalenr  2smfluifsenen  2asslUbBHEID  (Motivation)
QuTBLB  DbHH  CoHemeull  LpemBeOUl  LFelLBHS  2mplull
2 HHUILIGHHML AHBFIILUSHBE BLOIGHMS 61(HEHD (LPIQUIDTET allHEHemH
N61Td G b.

“Bloieusr wBmId HelwimeT (womemwoullesr CuTgl wIBB (WpaTemwdHHiaD (Change

Management) Lg&meonengl. OMBB (PpsTenouler CuTgl SHelbUTSFTT SHenL &H6i

BEID  Bpeuer  FaHwmer  Heml bl (Resistance) sITLIQIMBENBE  SiHLUITEITLD

BTG OBAD (PHSWIDTGLD.”  H6VHSHINTUITHS.
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QHTLFUTL60 QFweiI(pemBen L (Communication Process)
QUeNTLILIL QLomedsledt  cLpsvlD  6Ml6TTER &) b.

ComLg Geweirpenpuisn @yewr (02) LigpenpsseT OHTLILIs0 Fm GuiiL
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